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FOREWORD FROM THE  CHAIRPERSON

KANAKUZE Jeanne d�Arc

Chairperson PFTH

 - who have all contributed in a significant 

manner. We take this opportunity to thank each 

one of you for your belief in our work and for your 

continued support.

Pro-Femmes/TweseHamwe over the last decade 

has established itself as an organization 

committed towards welfare and empowerment 

of  women  and working member Organizations. 

The Umbrella has worked with multiple 

stakeholders: governmental bodies, media, 

private sector, international and national NGOs 

and multilateral organizations to create a 

platform and an understanding towards this 

marginalized and voiceless section of the society.

Taking impetus from its previous work 

Pro-Femmes/TweseHamwe this year 

empowered women, highlighted issues 

and advocated for fighting gender based 

violence, women participation in 

leadership, women economic 

empowerment, women rights and gender 

equality. Pro-Femmesunderstand that 

women are part of corporate supply 

chains. To ensure opportunities of 

education, health, leadership, nutrition, 

economy and governance it was thus 

necessary to work with the private sector 

and government agencies. PFTH focuses 

on empowering women so that they can 

influence the political decisions that affect 

them and search for new opportunities to 

rise out of poverty. This work is done through 

Pro-Femmes/TweseHamwe and member 

organizations� projects combined with 

capacity building component as a 

pathway to self reliance. 

None of this would have been possible 

without the support of our stake holders � 

funders, government partners, academic 

partners and volunteers 

Our Member organizations have always played 

a crucial role in the growth and 

Capacity-building of the organization. We 

would like to thank our Board members for their 

continued guidance and unstinting support as 

we continue on our journey of building a centre 

of excellence for women leadership. Finally, I 

would like to thank the true �heroes� of the 

organization � our staff who toil hard in 

demanding environments to improve the health 

of the most vulnerable women and children, to 

take us closer to our vision of improving the 

socio-economic status of women, promoting 

the culture of peace for sustainable 

development. 

May also our heart-felt thanks go to the many 

unnamed individuals and institutions who have 

made the achievements for this year possible. 

KANAKUZE Jeanne d�Arc

Chairperson PFTH 
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Advancement of women�s status, peace, and development is the major aim of Profemmes 

TweseHamwe and her member organizations. The umbrella interventions are mainly directed 

by four strategic axes namely; Institutional and Organizational development, Advocacy for 

the improvement of the status of women, Development of partnerships and Peace Building. 

 

Under the Institutional and Organizational development, PFTH strengthened the capacity of 

her member organizations through provision of trainings and workshops on advocacy and 

influencing change especially on gender equality and women�s empowerment, in addition to 

this some member organizations were facilitated to develop advocacy plans within their 

respective areas of interventions. PFTH also facilitated cross learning and experience sharing 

between member organizations on success stories,challenges and how to address them.  

 

On the axis of Advocacy for Improvement of women status, different interventions related to 

empowering grassroots women on evidence-based advocacy, women participation in 

decision-making processes, improvement of women economic status as well as influencing 

policies and laws change, towards improving women status were made. 

 

To respond to the Peace Building axis, this year, PFTH developeda Manual on gender 

equality promotion, GBV prevention and provided skills to community leaders, law 

enforcement bodies, local leaders, GBV Committees (IZU), at District and Sector level on 

gender and strengthened GBV prevention and response mechanisms to train the community 

they represent. 

 

With developing partnerships, PFTH has become a leading member of Strategic alliance for 

advocacy with other 11 members to make the voice of victims of sexual and gender-based 

violence. PFTH has engaged different key stakeholders including gender machinery, 

MINALOC and MINECOFIN. PFTH also engaged in the activities of other stakeholders to 

strengthen networks and resource mobilization. 

 

This report highlights the contribution of member organizations that are categorized under 

thematic working groups of health, education, socio-economic development, Children and 

Women�s rights. Pro-femmes with her member organizations have achieved tangible results in 

improving the livelihoods of women in the above-mentioned areas. 

 

During this year, the umbrella achieved a lot in as far as her strategic axes are concerned as 

mentioned above. This report also shows the challenges, lessons learnt, strategies to address 

them and the way forward. 

SYNOPSIS
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his annual report 2020 highlights the achievement of PFTH secretariat and those of 

the member organisations. The reporthighlights what was done to achieve the 

growth, mission and vision of the organization as stated in the statutes through the 

strategic axes and thematic working groups set in the organization�s strategic plan. Four 

strategic axes drive the Executive Secretariat. These are Institutional and Organizational 

Development; Advocacy for the improvement of women status;Peace building 

andDevelopment of partnerships, while the member organizations are coordinated under 5 

thematic working groups, that is, Socio-economic development, Education, health, women 

and children rights and Environment and sustainable development. 

I.1. Who we are 
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Pro-Femmes/TweseHamwe (PF/TH) is a civil society umbrella organization aimed at 

women�s empowerment, peace building, gender equality promotion and development. 

PFTH was founded in 1992 by the initiative of 13 women�s rights organizations, to 

coordinate and build capacities of member organizations and advocate for human rights 

and gender equality issues. 

Currently, PFTH has 53 member organizations across the country. PFTH has remained 

an outstanding umbrella that fights for socio-economic rights of women, fighting against 

gender-based violence and promoting gender equality in all aspects. Since its inception, 

the umbrella has achieved great milestones including influencing national legal and 

policy frameworks and their implementation that are gender responsive, strengthening 

the capacity of women in economic development and leadership from grassroots to 

national level, awareness raising and strategies to fight against GBV and ensuring a 

gender sensitive Rwandan community.  

To contribute to improvement of women�s socio-economic status, promoting the culture of 

peace for sustainable development, through coordination and capacity building for umbrella 

member organizations.  

Pro-Femmes/TweseHamwe envisions a peaceful and stable Rwandan society, free from all 

forms of gender discrimination, and characterized by gender equality and equity in the 

development process. 

I.1.2. Mission 

I.1.1. Vision 

I. INTRODUCTION
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I.1.3. Potential donors: 
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1.1.4. Key stakeholders: 

Pro-Femmes is engaged with different key stakeholders specifically in the areas of Advocacy 

for improvement of women status.They include among others; MIGEPROF, MINISANTE, 

MINEFOFIN, MINEACOM, MINALOC, MINAGRI, MINEDUC, 

GMO,RGBIMMIGRATION OFFICE, RCA, RNP,NCC, NWC,NURC and all 30 Districts in 

Rwanda. 

1.1.5. National and international networks: 

On national, Regional and international level, Pro-Femmes/ TweseHamwe is a member/ 

partner to: 

 Rwanda Civil Society Platform(RCSP)  

 East African Civil Society Forum (EACSOF)  

 Conférence Internationale sur la Région des Grands Lac (CIRGL) 

 East African Sub-Regional Support Initiative for advancement of women (EASSI) 

 Concertation des Collectifs des Associations Féminines dans la région des Grands 

Lacs (COCAFEM/GL). 

 Femmes Africa Solidarite (FAS) 
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The Executive Secretariat of PFTHimplemented differentintervention aiming at improvement 

of women status mainly though capacity building, advocacy and policy influencing. 

 

II.1. Institutional and Organizational development 

 

Civil society organizations have to be equipped with knowledge and skills that allow 

them to play their role, which requires strengthened capacity to deliver the work to their 

constituencies. As an umbrella, during the course of the year 2020, PFTH built her 

capacity to deliver to member organizations, to conduct advocacy and influence change 

and as well to empower her member organization with skills and knowledge to make a 

desired socio-economic change related to gender equality and women empowerment. 

PFTH also equipped 42 Civil society organizations with skills in policy analysis and 

advocacy and afterwards 26 CSOs developed advocacy plans within their respective areas 

of Interventions. 

Apart from the trainings and workshops, PFTH facilitatedsharing between member 

organizations through learning from each other with more focus on gender equality and 

women economic empowerment, they as well shared on challenges and how to address 

those challenges as well as available opportunities.  

II.2. Advocacy for Improvement of women status 

 

During the year 2020, PFTHmade interventions related to empowering grassroots women on 

evidence-based advocacy, women participation in decision-making processes, improvement 

of women economic status as well as influencing policy change towards improving women 

status.   

II.2.1. Building strong alliance and   influencing policy change 

 

PFTH has contributed towards influencing change in policies through evidence-based 

advocacy. The advocacy focused mainly on gender sensitive plans and policies, participation 

and representation of women in local and national-levels decision-making processes.  

Interventions such as awareness rising on eliminating gender-based discrimination and  

II. ANNUAL ACHIEVEMENTS AT EXECUTIVE SECRETARIAT LEVEL



PFTH Annual Narrative Report 2020 11

structural barriers hindering women's leadership roles in economic activities, households, 

communities and labor markets in the local context were focused on bring about policy 

changes that are sensitive to the needs of women. Two position papers were developed to 

recommend action points concerning the effect of covid-19 on women and girls� rights in 

education, economy, and GBV and the second was to call upon the effective and meaningful 

participation of women in governance processes.  In the framework of influencing policies, 

PFTH conducted one research related to advocacy actions on legal aid policy. PFTH proposed 

amendments to new versions of GBV and family policies: Law governing matrimonial 

regimes, donations and successions, Law governing people and Family, Anti-GBV Policy, 

Family Policy. On International instruments, after an assessment, PFTH issued 

recommendations at the Universal Periodic Review to ensure its sound implementation. 

To ascertain those policies are gender responsive, CSOs spearheaded by PFTH submitted 

recommendations to be considered in the revision of the National Gender Policy and some 

were embraced in the revised policy. PFTH also submitted recommendations to address the 

gaps identified in the law governing matrimonial regimes, donations and successions and 

proposed changes to inform the revision of policy against GBV.PFTH created and used 

effectively two spaces for dialogue, networking and negotiation with other actors. Webinars 

were organized to discuss the effect of covid-19 on women, girls, and building coalitions to 

advocate for women and girls' rights. 

II.2.2Fostering effective and sustainable advocacy through empowerment of grassroots 

women 

 

Women voices are mostly heard when they speak out the issues affecting them, thisrequires 

knowledge and skills on their rights and advocacy tactics.To pave a way to a durable and 

fruitful advocacy, PFTH empowered640(320 Women and 320girls) champions to advocate 

for issues affecting women and express the needs of women and girls at local level through 

engaging local leaders. To create an alliance for advocacy, 16 local women and girls� network 

were established to improve the voice of women and girls and influence decision making at 

local level. The empowered women and girl�s champions are playing a key role in resolving 

community and family conflicts in their neighbourhood. This implies strengthening the 

grassroots entities where women and girls networks are empowered to drive the agenda of 

improving women and girls� voice and their participation in decision making processes, which 

lead to actual influence over decisions at local level. Advocacy should be built on evidences, 

therefore463 Community score card facilitators were selected, coached andare  



 Photo PFTH 2020 
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involved in identification of issues affecting women at local level so that they contribute to 

the improvement of interaction between citizen and service providers to improve service 

delivery. 

 

 
 

II.2.3.Advocacy for women�s Participation in decision making processes 

 

Supporting women and girls to raise their voice and participate in decision-making processes 

is the key strategy of gender equality and women empowerment and the starting point of this 

strategy is learning 

from previous 

interventions in order 

to identify positive 

lessons and gaps. 

From the lessons and 

gaps a clear strategy 

for women 

empowerment to take 

up leadership and 

decision making is 

designed. It can be 

done either in exchange sessions or mentorship sessions where women achievers share with 

their fellows their experiences.  

 

 

CSOs representatives sit together and discuss women�s rights issues 

Photo PFTH 2020 
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With aim of sharing experience, PFTHorganized a learning event aimed at reviewing success 

and failures of social accountability and related inclusive governance work.  Discovering 

lessons from success and challenges encountered in working with women and girls to hold 

public authority accountable, recommendations on how to promote inclusive governance and 

gender equality in challenging cultural social norms were developed and addressed to duty 

bearers. Minding enhancing skills and knowledge on women participation in leadership, 

PFTH trained and coached 632 women on leadership, policy influencing and   advocacy 

process using the community scorecard.The skilled women are able to use the CSC to assess 

the extent to which women are included in decision making and hold accountable Local 

Leadership in 5 Districts; (Kamonyi, Muhanga, Ruhango, Nyanza and Huye). 

 

In addition, PFTH organized and facilitated 200 women and girls to actively engage with their 

constituency in developing self-confidence. These women are from National Women Council, 

Youth Council, People with Disability in 20 Sectors of 5 Districts. Women were facilitated to 

engage with their fellow women to collect their needs and concerns to be considered in 

planning and budgeting. Women and girls need from Sectors were included in plans and 

budget of 5 District. PFTH organized one-year campaign targeting4,000 men in 5 Districts 

and finally reached 6,000 men which challenged their norms and attitudes in favour of women 

participation in governance spaces and consequently negative social norms affecting women 

participation in governance reduced as confirmed by 687men reached.  
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Advocacy dialogue on women small holder farmers� �inancial inclusion  

 

To equip community with knowledge and skills on the role of women in decision making 

processes PFTH trained 192 people(50 women were trained on gender and GBV, women's 

rights and leadership, 102 men were trained on positive masculinity, GBV and gender 

equality, 40 girls were trained on public speaking, GBV, Self-confidence and communication. 

Campaigns against COVID 19 wereconducted whereby 6,000 household received messages 

on COVID-19 pandemic through megaphones, posters and social media campaigns.Around 

18 violence cases reported and referred to PFTH legal aid clinics and to district house of 

justice (MAJ) for the assistance and support. Eighty-nine (89) Anti- GBV champions 

wereselected by women in cross border trade cooperatives to report violence cases and work 

with   Resource Centre coordinators in Rubavu and Rusizi districts;402 women traders 

received service through trade by resource canters,246 couples were sensitized on domestic 

violence, women�s rights   and obligations. 

Education is one of the basic human rights. However, due to different reasons especially those 

associated with culture and mind-set some girls are denied of their rights to education by their 

parents/guardians. In 2020, PFTH conducteda study with aim to identify factors that 

hindergirls� education. within the sample, the judges ordered DNA testing for 8 victims and 

the results were used as evidence to support the legal actions of the beneficiaries.PFTH also 

trained 14civil registration officials at the sector level aimed at identifying and assisting teen 

Photo PFTH 2020 
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mothers/single mothers to register their children; 60 children have been registered as of 

November 26 and 27, 2020; but this was a continuous activity. Additionally, PFTH conducted 

community mobilization on mobile holistic assistance for SGBV. 

On the launch day of the 16-days of activism, various services were provided:48 complaints 

from underage girls were received. Apart from those cases that were received, others 

contacted the RIB representative for further follow-up.Twenty-threecases of underage girls 

registered their children in the civil registry.The activity coincided with the opening ceremony 

of the 16 Days of Activism Awareness Campaign against SGBV, which was launched on 

November 25, 2020 in Nyagatare District, Karangazi Sector. Members of the community, 

especially underage girls who are victims of sexual and gender-based violence, their parents 

and the authorities became aware of holistic care (medical care; legal care and psychological 

and social load). SGBV victims were assisted and treated by various experts present during 

the mobile awareness and mobilization. 



PFTH Annual Narrative Report 2020 16

II.2.4. Advocacy for improvement of women economic status and empowerment 
 

economic independence is one of 

the major hindrances for women 

rights because dependency weakens 

their ability to claim their rights including 

economic performance. In a bid to improve 

women economic status, new 2900 women in 

informal cross border trade were identified to 

benefit a 2.6 years project and 76 Border 

officials and local leaders in Rusizi and 

Rubavu districts were provided 

withknowledge onwomen's rights and 

obligations, thus supportive to women and 

this has the implication to cross border 

traders� economic performance.  

For improving performance in financial 

resources management among women, 474 

WICBT cooperatives representatives were 

equipped with knowledge and skills on 

advocacy, business management, 

governance, price negotiations, quality and 

standards. At the same time, trained WICBT 

identified issues related to access to finance, 

certification and procedures fees, taxation 

and infrastructure. In total 648women, 

benefited technical support and mentorship in 

business management and 14 Cooperatives 

benefited maintenance and repair for corn 

and milling machines and other equipment.  

 

 

 

 

 

 

 

 

PFTH boosted the capacity of 397 womenon financial literacy and saving groups management 

and they now have capacity to analyse business trends, profitability, how and when to serve. 

Women are linked with financial institutions. For sound management of their businesses, they 

designed the funds management tools including individual saving booklets, procedures for 

disbursing funds, reinvestment strategies and benefit sharing principles. After boosting 

women�s financial skills, women werefinanciallysupported with 27,790,000 Rwandan francs 

to resume their businesses.All 397 Women in 15 groups resumed their local and cross border 

trade businesses and recovered from COVID 19 effects. Women are able to generate benefits 

every day and are now able to cater for their family basic needs, save and increase their 

capital at the same time reinvesting for sustaining their businesses.  The improvement of safe  

E 

 
 Photo PFTH 2020 
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and enabling working for WICBTs was not left behind, 18 Legal cases were received, some of 

them were solved by legal officers while others referred to concerned institutions.  

With the intention of improving livelihood of poor familiesPFTH closely monitored social 

protection service delivery; accompanied and coached 14, 717 social Protection Programs 

Beneficiaries including 8069 women and 6648men in 3 Districts, i.e.   

9060 beneficiaries including 5073 women and 3987 men in Gakenke district;1583 

beneficiaries including 878 women and 705 men in Muhanga district ;4074(all categories): 

2118 Women and 1956 men in Gicumbidistrict to enable graduation from poverty, reduce 

vulnerability from shocks, improve health and education and contributes to economic growth. 

II.3. Peace building 

 

Peacebuilding is a long-term process of encouraging people to talk, repairing relationships; 

stop any form of violence and reforming families and institutions. For positive change to last, 

everyone affected by a destructive conflict has to be involved in the process of building peace. 

Transforming relationships between couples and women /girls and men/boys is key to putting 

an end to violence. The culture of peace is driven by increased awareness on Gender and GBV 

issues, cultural values that are conducive to preventing any form of violence. 

To accomplish this, PFTH developeda Manual on gender equality promotion, GBV 

prevention, provided skills to 2160 community leaders, law enforcement bodies, local leaders, 

GBV Committees (IZU), at 

District and Sector level on 

gender and strengthenedGBV 

prevention and response 

mechanisms to train the 

community they represent. 

The above-mentioned 

community leaders (2160) 

were also equipped with 

knowledge on cultural values 

that are conducive for 

preventingGBV and promote 

the culture of peace;441 

service providers were 

sensitized and trained on the investigation, reception, referral and treatment of cases of GBV 

from a gender perspective was strengthened (districts of Gasabo, Nyagatare&Gatsibo). 

Religious leaders committed to engage in mobilization and awareness campaigns on SGBV to 

the communities including their affiliates. Thirty underage 

Training of women on women�s rights and 

obligations Photo PFTH 2020 
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girls and women were assisted to access justice.As response to GBV, PFTH provided 

psychosocial support and counselling to GBV victims.  

II.4. Development of partnerships 

 

ro-Femmes cannot work alone rather different stakeholders have been engaged in 

implementation of activities and/or building network/alliance for advocacy and 

resource mobilization, this requires regular interactions and consultations. During the 

year 2020, stakeholders and partners were engaged in different activities organized by PFTH. 

On the other hand, PFTH participated in various activities planned by stakeholders and 

partners.  

Stakeholders were informed on issues affecting WICBTs as revealed by baseline survey 

conducted by PFTH; 26 spaces were created to engage with local authorities on women 

participation in local governance process (20 interface meetings at sector level and 5 District 

Dialogues and 1 Provincial meeting) during which 220 local authorities and Officials were 

reached.  Local authorities demonstratedinterest and commitment in regard to women 

participation in governance and decision-making process. 

For engaging with policymakers and gender machinery institutions 2 Key Ministries: 

MINALOC and MINECOFIN, Gender Machinery Institutions including GMO and NWC and 

MIGEPROF were frequently engaged in all dialogues and forumsPublic.  Authorities 

increased their responsiveness and act upon CSOs advocacy asks from grassroots women and 

girls.  

PFTH is a leading member of Strategic alliance for advocacy with other 11members that 

operate in Strategic Alliance for Advocacy. The members came together to make the voice of 

victims of sexual and gender-based violence.The involvement of district authorities greatly 

facilitated the mobilization of community actors and the sensitization of the population in 

general.PFTH also continued to maintain strong collaboration with donors, partners and other 

stakeholders.   

Besides local partnership, PFTH has a wider network at regional and international level. 

PFTH is a member of EASSI (Eastern African Sub-Regional Support Initiative for the 

Advancement of Women), COCAFEM (Concertation des Collectifs des Associations 

Féminines de la région des Grands Lacs) and Femmes Africa Solidalite. Pro-Femmes 

participated in different international and regional forums such as GIMAC, CSW among 

others 

P 
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PFTH adopted the framework of thematic working groups to enhance coordination of its 

member organizations. Through thematic working groups, members collect, synthesize and 

exchange information on the work done by each organization, possible partnership and 

synergies and as well form thematic specific alliance for advocacy.  Therefore, Pro-

Femmes/TweseHamwe as an umbrella reports the work done by the members according to the 

thematic working groups they belong to. Today we count five thematic working groups 

(socio-Economic Development, Education, health, women and children rights and 

Environment and sustainable development thematic working groups) gathering 53 member 

organizations. The following are achievements in the year 2020 per each thematic working 

group.  

III.1. SOCIO-ECONOMIC DEVELOPMENT 

 

This thematic working group is composed of 20 PFTH member organizations namely 

MISERCORDE, ASOFERWA,BENISHYAKA, NDABAGA, DUHOZANYE, MTCR, 

ICYUZUZO, CLUB MAMA SPORTIVE, RWANDA WOMEN�S NETWORK, ARTCF, 

COCOF, BARAKABAHO, Organization NzambazamariyaVeneranda, ATEDEC, Future in 

Our Mind (FIOM), Duterimbere NGO, SERUKA, FVA, RWAMREC and YWCA.            

 

The above thematic working group gathers PFTH members working in the sectors that to 

incorporate public concerns in developing social policy and economic initiatives. The ultimate 

objective of thematic working group is to bring about sustained improvement in the well-

being of the individual, groups, family, community, and society at large. It involves sustained 

increase in the economic standard of living of beneficiaries, normally accomplished by 

increasing their stocks of physical and human capital and thus improving its technology. This 

include but not limited to improvement of financial capacity of women, improved housing, 

improved agriculture and livestock, financial support and improving social welfare of women.  

III.1.1. Improve financial capacity of women 

 

To sustain the socio-economic development of women, 11,925 beneficiaries (9,417 females, 

2,508 males) were equipped with knowledge and skills in financial literacy. The same area,   

11,925  beneficiaries (9,477 females, 2,508 males) were trained on Village Savings and Loans  

III. ANNUAL ACHIEVEMENTS THROUGH MEMBER ORGANIZATIONS.
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Association and grouped into 526 saving groups (VSLs) which enabled them to use loans for 

increasing their income and different income generated activities were created and well 

managed with over 10 million of savings.   

In the same group, 2,255 out of 9,349 females received financial support equivalent to 

7,400,000 Rwandan francs as well as 512 out of 2,508 males.  To increase the capacity of 

beneficiaries in terms of business management, 720 (470 females and 250 males) got skills in 

cooperative management, therefore, they are able to produce quality products that are 

accessible at both local   and regional markets.   Among the group 5373 members (4298, 

females, 1075 males) were empowered with adult literacy skills which facilitated them to 

read, write and count. They are able to monitor their books in VSLGs and manage well their 

income generating activities. Furthermore, 6650 (3,000 females, 3,650 males) beneficiaries 

were supported, mentored and guided in social protection area to ensure the rational use of the 

support.  Additionally, 80 (48 Male & 32Female) Gender Focal Persons and Cell council 

representatives were equipped with skills and knowledge on budgeting and planning. About 

1760 women cross-border traders (WCBT) were financially supported as economic recovery 

during COVID-19 pandemic equivalent to 105,066,000 francs in Rusizi district and were 

linked with financial institutions.  Teen mothers were also empowered, 15 teen mothers got   

skills in using tailoring machine, cosmetics making and mushrooms growing in a bid of 

making them self-reliant and satisfy their basic needs. 

III.1.2. Improvement of social welfare of women 

PFTH member organizations provided to the communityservices including women 

empowerment in leadership, housing and other programs.About 432 (180 Male & 252 female) 

community health workers (CHWs) were empowered to be role model (Bandebereho) as 

Community Facilitators, 21 (14 male, 7 female) CSOs representatives and policy makers were 

equipped with knowledge and skills on gender mainstreaming approach for unpaid care work 

(UCW)). To improve housing for beneficiaries, iron sheets were provided to 117 families in 

Kicukiro,Rusizi, Rubavu and Nyarugenge districts. To fight waterborne diseases, 9 women 

led households were given water taps to access clean water which reduced the time spent in 

unpaid care work. During the lockdown 100 (61 females, 39 males) beneficiaries were 

provided with essential food items and sanitization (personal protective equipment) to uplift 

livelihood of youth during COVID 19 pandemic.   Additionally, 285 people (155 females, 130 

miles) from valuable families were supported with food and clothes.  Provision of 2800-face 



PFTH Annual Narrative Report 2020 21

masks, 360 boxes of soaps and 1440 female sanitary materials to teen mothers and their 

families to protect themselves from COVID 19 pandemic took place to facilitate them to 

continue their routine activities. Seventy-eight (78) teen mothers were supported to pay health 

insurance (Mituelle de sante) under the assistance of PF/TH and her member organizations; 

they have access on health services as their rights.  

III.1.3. Improved agriculture and livestock 

Several researches have indicated that increasing gender equality and supporting women to 

embrace new technologies of modern farming can bring more profits and food security for the 

families and the community in general. To improve economic wellbeing of their beneficiaries, 

PF/TH member organizations donated 10 cows to 10 women cooperatives in Rusizi, 

Rwamagana and Nyagatare districts, 25 goats given to 25 young women in Muhanga, 

Kamonyi and Burera districts. 

In areas of apiculture, 705 (295 females, 410 males) beneficiaries were equipped with 

knowledge and skills on modern beekeeping. Additionally, advocacy campaigns, meetings 

and media were organized to promote 

a bee-friendly environment and 

include beekeeping in district plans. 

Provision of small livestock was also 

considered, 277 (151 females, 126 

males) beneficiaries received pigs to 

access organic manure for improved 

crop production and income generation 

through sell of piglets. Most 

vulnerable families 349 (263 females, 

86 males) received rabbits as well as 

hens and 3 women groups were given 600 chicks to facilitate them to get organic manure that 

improve soil fertility and increased food production.  In line with increasing women access to 

land, 140 (84 females, 56 males) beneficiaries were facilitated to access 7 hectares of land for 

crop production consequently their production as well as food securityincreased.  

To promote modern agriculture management among women, 668 farmers (393 women and 

275 men) from 15 groups and farmer groups were provided with first generation seedlings 

including pineapple suckers, French beans and tomato seeds. And 1200 (644 females, 556 

Distribution of goats to teen mothers Photo 

REBEJO 2020 
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males) beneficiaries were equipped with knowledge and skills on improved farming 

techniques including entrepreneurship, financial literacy, cooperative management, and VSLA 

methodology. With regard of improving quality of agricultural products, 19 (16 females, 3 

males) beneficiaries were empowered with skills by Rwanda Bureau Standards (RBS) on 

traceability study and national certification process and the importance of �S� mark, which 

permitted beekeepers to extend the honey market.  For enhanced value chain management, 4 

people from cooperatives received skills on honey value chain management techniques of 

attracting bees, harvesting without using smokers and honey storage. 

Beside the above agricultural production, 410 (294 females, 116 males) beneficiaries received 

capacity building on pineapple organic farming that facilitated farmers to sell their products at a 

good price thus earning more income than before.  The same farmers received pineapple 

harvesting equipments, which ensured the quality of pineapple produced and sold at the 

attractive price. 

In addition, 6,299 (3646 females, 2653 

males) famers were empowered with 

knowledge and skills on bio-intensive 

agriculture, post-harvest and storage 

which increased productivity in 

horticulture value chain in return. 

Furthermore, the same farmers were 

encouraged to work and sell together 

as group, which has increased the 

guarantee of their products as a group.  

To add on that, 503 (351 females,152 

males) beneficiaries were facilitated 

with 3 pineapple collection centers and 

951 (564 females,387 males) 

beneficiated renovated store for onions 

and garlic.

Moreover, 90 women small farmers received capacity building on participatory, gender and 

budget tracking using scorecard that increased their confidence to participate in 

decision-making structures, which enabled them to advocate for issues that affect their rights in 

community. Again, also men 

 

Photo Duterimbere 2020 
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Under this thematic working group, four PFTH member organizations namely URUNANA 

DC, ARCT RUHUKA, ARBEF and MOHR (Mission of Hope Rwanda) invested in health 

promotion. They put forward the wellbeing of the family considering gender as a pillar for 

equity and equal access to health services. Gender equality powerfully shapes all aspects of 

health and wellbeing. Socially and culturally constructed gender norms determine roles and 

opportunities for all people, affecting social and structural determinants of health, health risk 

behaviors, and access to and quality of health and social services. As a result, restrictive and 

harmful gender norms, values, and expectations result in inequalities in health and wellbeing 

that extend across the life course and across generations.  Gender equality, norms, and health 

emphasized the cumulative effects of gender inequality across the life course, and identified 

later childhood and adolescence as an important phase in the �social production of gender�. 

The relationship with gender and health encompassed sexual reproductive health services and 

rights, prevention and treatment of different diseases such as HIV/AIDS, TB, Malaria and 

other parasitic diseases.  

III.2.1. Sexual Reproductive Health services and Rights 

There are strong links between the gender norms that affect men and boys, and the harmful 

control and influence of men over women�s sexual and reproductive health.Generally, women 

and girls still have less opportunities and lower income, less control over resources, and less 

power than men and boys. The ability for women to exercise their sexual and reproductive 

rights to make free and informed choices about their sexual and reproductive life, and about 

whether and when to have children is a central component of the work done by organizations. 

 

 

 

 

 

 

 

 

 

Staff  Providing SRHR services 
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III.2. HEALTH
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With regards to the above, beneficiaries received diverse services including knowledge and 

skills on family planning and family planning services. In 2020, 1892 females were equipped 

with knowledge and skills on family planning, this contributed much to reduction of 

unplanned pregnancies. Also, 2570 female beneficiaries were linked with health facilities for 

counseling services, which facilitated them to prevent new HIV other STDs infections and 

unwanted pregnancies. 

More on that, 576 (321 females and 255 males,) participated in the GBV Mobile Clinics to get 

in-person comprehensive services to GBV survivors and 5,184 couples (2592 Male & 2592 

female) were empowered to be role models (Bandebereho) in the model sessions. To raise 

awareness, 524 (272 females and 252 males) community leaders participated in community 

sensitization sessions on prevention of GBV and teenage pregnancies and 61,000 (31,720 

Female and 29,280 male) Rulindo district received messages during mobile community 

outreach campaign on GBV and intimate partner violence (IPV) prevention and gender 

promotion.  Moreover, 126 (63 Male & 63 Female) Youth for Change clubs� members and 

mentors were equipped with skills on Gender equality, gender equity, SRHR and GBV 

prevention and response. Likewise, PFTH member organizations organized the awareness 

campaign on family planning services where 12795(7034 females, 5761 males) participants 

attended the above campaign. Under health service, 2005 females and 1555 males received 

free counseling and testing, (VCT) and 5600 adolescent girls received different life kills 

including ASRHR and GBV through Speak Out project in Nyanza, Gisagara, Nyaruguru and 

Karongi districts. 

III.2.2. Prevention and treatment of different diseases such as HIV/AIDS, TB, Malaria 

and other diseases 

During the year 2020, member organizations contributed much to the improvement of the 

family and community health care in general. Community got different intervention aiming at 

prevention and treatment of sexual transmitted and non-communicable diseases.  Many 

interventions were invested in fighting HIV/AIDS, TB and COVID-19.  

In contribution to the fight against HIV, 2074 females were trained on how to reduce the new 

HIV infections. In the same area, 2698 beneficiaries were  mobilized to fight against HIV and 

TB to prevent the new infections and 980 beneficiaries were referred to Isange One Stop 

Center for GBV cases and handling.Forty (17 females, 23 males) peer educators were 

empowered with skills and knowledge on communication techniques and appropriate message 

for HIV/TB prevention. Peer educators engage their respective communities for effective  



PFTH Annual Narrative Report 2020 25

prevention of HIV/TB by empowering the community where the acquired knowledge 

contributed to the improved attitude and preventive practices. 

In March 2020, the outbreak of COVID 19 disrupted the businesses and life of the Rwandese 

community and the whole world in general. About 3085 people were sensitized on COVID 19 

measures to avoid its spread of pandemic.  

III.3. EDUCATION 
 

ender gap in education around 

the globe is a result of many 

intersectional identities. The 

most common explanations for this gender 

gap are poverty, geographic remoteness, 

violence, disabilities, and limited 

infrastructure, among others. Gender-

equitable education systems contribute to 

reductions in school-related gender-based 

violence and harmful practices, including 

child marriage and early pregnancies. 

Gender-equitable education systems help 

keep both girls and boys in school, building 

prosperity for entire countries. The 

following PFTH member organizations are 

involved in education thematic working 

group: BengeranaJabiro, ERM-RWANDA, 

AKWOS, UMUSEKE, 

ReseauCulturelSangwa, Association des 

Femmes pour le progres Familial 

(AFEPROF), Reseau des Femmes oeuvrant 

pour le developpement rural, FAWE/ 

Rwanda, Organization BENIMPUHWE, 

OrganizationMbwiraNdumva, 

Tubahumurize, JOC-F, and Rwanda 

Association of Universities Women 

(RAUW). PFTH member organizations 

contributed in promotinggirls� education at 

pre and primary, TVET, secondary and at 

the University levels. 

III.3.1. Early Childhood and Primary Education levels 

The Government of Rwanda has put in place Early Childhood Education (ECD) policy. 

Itseeks to ensure all Rwandan children   achieve their full potential where mothers and fathers 

will become nurturing caregivers of the next generation. Children are provided with 

opportunities for and access to stimulating play, early learning, good health care, a nutritious 

balanced diet, clean water, a hygienic environment, love, safety and security � all of the 

elements required for a child to grow up and develop into social, well-adapted, emotionally-

balanced and productive citizens. Its purpose is to protect the rights of children to develop 

their full cognitive, emotional, social and physical potential. 

G 
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ome of PFTH members contributed to the implementation of the policy of early 

childhood Education. Member organizations renovated 6 ECDs and   currently used 

by the community (3 in Gasabo, 2 in Nyarugenge district and is in Musanze 

district/Musanze Prison). The renewed and constructed ECD centers host 50 (35 females, 15 

males). The renewed ones are available with appropriate standards, well-equipped, operating 

and serving children below 6 years.  To enhance skills of the children in ECDs, the renovated 

centers were equipped with 660 child books and 18 (16 females, 2 males) caregivers were 

given capacity building on ECD components and pre-primary curriculum to facilitated them 

to deliver good services at ECD Centers.  Still on ECD, 5 Rwanda Correction Service staffs 

were equipped with knowledge and skill on ECD components and first steps program (FS 0-

3).  

 Additionally, 4943 (3142 females, 1801 males) Parents were empowered with knowledge and 

skills on parental practices at home that enable them to stimulate their children�s brain at an 

early age.  This has encouraged and helped families to create holistic environment for 

children�s development and 41 (18 females, 23 males) members of ECD committees at sector 

level were empowered in ECD standards helped them to establish parents� committee and 

ECDs in their sectors. 

At primary education level, 40464 (21768 girls, 18696 boys) pupils were reached virtually 

through community literacy activities during COVID 19 pandemic lockdowns. It helped 

pupils to keep on learning which prevented them from wandering around which was an 

opportunity for them to gain more knowledge though schools were closed. 

More 85 pupils (45 girls, 40 boys) were supported with school fees, uniforms and other school 

materials in both primary school and pre- primary in line with preparations for better 

schooling achievement. In both secondary and TVET schools, 68 students (35 girls, 33 boys, 

were also facilitated with school fees, uniforms and school materials, which facilitated them to 

have peace and stability when at school.   

To strengthen the culture of reading, 4 community libraries were established in Burera, 

Kirehe, Ngororero and Ruhango districts with 4 computer sets, 20,000 books and other library 

materials (shelves, chairs, tables, mats). To address the recorded cases of violence against 

children, 54 (20 females, 34 males) local, religious leaders and family friends (IZU) 

representatives from 12 sectors of Burera and 6 of Ruhango were selected.   It has encouraged 

positive discipline among champions composed of above selected volunteers and actively 

engaged in community campaigns such as go back to school and child defilement prevention. 

S 
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Rwandan Technical and Vocational Education and Training system (TVET) provides young 

people and the unemployed with the skills to gain productive employment and also provides 

those already in employment with an opportunity to upgrade their skills, including young 

entrepreneurs. Women and girls lagged behind in joining those schools which in future intends 

to produce productive works and businesses.

PF/TH member organizations facilitated 

enrolment 117 (66 girls, 51 boys) in 

pre-primary before the outbreak of COVID 

19 pandemic and 31 (29 girls, 2 boys) in 

TVET school where they learnt toiling and 

sewing machines. To facilitate women, girls 

and children from poor families to access 

education, 32 (15 females, 17 males) students 

in Secondary, TVET and University were 

provided with school fees and school 

materials which increased their access to 

education.  Additionally, 58 teen mothers 

from four sectors (Kabaya, Hindiro, Kageyo 

and Matyazo) of Ngororero district and 

Kayonza district were given skills in tailoring 

at Hindiro TVET, which has enabled them to 

earn income and attain basic needs in their 

families.  Moreover, 183 (100 girls, 83 boys) 

in TVET were empowered with knowledge 

and skills in mechanic, hairdressing, welding 

and sewing in return of job creation. 

Provision of start-up tools to TVET graduates

To sustain and improve wellbeing of teen Mothers, 51 teen mothers were taken back in TVET 

schools where they learnt electricity. During the school period, they were supported with school 

fees and school materials including uniforms. Currently, they regained the community with the 

skills and startup kit which helped to become economically independent. 

Startup kits provision for young 

girls Photo Duterimbere 2020
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III.4. WOMEN AND CHILDREN�S RIGHTS

wanda legal framework grantee rights to women and children, however mindset an

social norms still harming women and children rights. For instance, significant lega

framework on land that grantee women the same right as men to inherit land and i

other sectors like governance, military and education. During the year 2020, PFTH membe

organizations grouped in this thematic (Kinyarwanda, HAGURUKA, Association des Guides

Umushumbamwiza, SEVOTA, REBEJO, KabarondoNgwinoMwanaand Association Umuhuza

worked on women�s rights with much emphasis on Gender based violence, provision of legal ai

services campaigns on teenage pregnancies and division of labor at homestead. The detaile

achievements are bellow.  

III.4.1. Awareness raising on women rights promotions, early pregnancy and GBV 

Gender stereotypes, mindset and GBV are the main drivers of the unintended pregnancies 

among adolescent girls. To curb the situation, activities such as education and awareness 

raising among adolescent girls and boys are crucial. PFTH member organizations built 

capacities of   580 (290 girls, 290 boys) , they were equipped with  knowledge and skills on 

gender equality, GBV, positive masculinities and feminism for the prevention of teenage 

pregnancies in particular and Gender-based violence in general. Additionally, 180 Students 

were enrolled in three Youth for Change (Y4C) clubs in schools of ADEGI Gituza, 

GroupeScolaireBugarura, GroupeScolaireNyagasozi in Gatsibo district were given skills on 

youth curriculum contents and different skills aimed at changing them positively from gender 

bias behaviors to gender equitable ones.  

Anti-GBV mobile campaigns were organized where 325 teen mothers and 5,850 (3898 female 

& 1952 Male) residents of Karongi district were reached and 60 couple members were given 

capacity building on journey of transformation(JOT) and learned about Power relations, 

Gender, reducing alcohol and GBV types. In this campaign, 1,694 households (879 female & 

815 Male) were visited by Community activist to discuss on GBV prevention. About 150 (82 

female & 68 Male) participants attended community sessions, among them 40 couples with 

GBV issues in which male community dialogue facilitators (MCDFs), club members, and 

community members also attended the campaign.  The provision of SRHR services was also 

considered where 33,978 (31046 Females received FP methods including 2932 males received 

condoms, adolescent sexual reproductive health (ASRH), HIV, SGBV, social behavior 

communication change(SBCC) sessions were conducted which coved 8 sessions.   

R 
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outh out of schools and Women coming to seek for SRHR and FP services 

equaling to 2500 (1,640 females, 860 males) participants got 

services.Beneficiaries totaling 38930 (34,747females, 4,186 males) received 

counselling services, FP consultation, HIV prevention program, 80 (58 females and 22 males) 

attended SRH and FP including GBV and Teenage pregnancy prevention sessions. Still in the 

area of SRHR, 660 (385 females, 275 males) cooperative members especially the youth from 

Gatsibo, Kayonza and Nyagatare districts were sensitized on the reproductive health and 

sexual responsibility.Furthermore, 11820 (9371 females, 2449 males) community members 

participated in comprehensive sexual education (CSE) dialogues in PF/TH and member 

organization�s safe spaces and neighboring communities within five districts (Kayonza, 

Musanze, Rubavu, Rwamagana and Bugesera).   

In relation to reduction of GBV, 65 beneficiaries were equipped with knowledge and skills on 

the sources of conflict and elements to avoid them. During this session, people receive 

capacity building on Matrimonial regime, gifts and inheritance according to Law N ° 27/2016.  

Furthermore, 1632, (816 females, 816 males) parent�s evening (umugorobaw�Umuryango) 

and family friends (IZU) committee�s members in 12 sectors of Burera and 6 of Ruhango 

were empowered with knowledge and skills on the integration of child protection and positive 

discipline practices in the community discussions that bringing parents together.  More to that 

during COVID 19 pandemic lock down, parent facilitators including (95 females, 87 males,) 

extended their support to families and children through homes visits that reached 3850 

households, which has increased the understanding of positive discipline in parenting 

approaches to 2448 parents both females and males (1632 fames, 816 males).   

Different couples discussed on types of unpaid care work and strategies to reduced or 

recognize unpaid care work where they identified culture and social norms that facilitate un 

paid care work. Campaigns were organized to fight teenage pregnancies, a number of 335 

(160 females, 175 males) attended awareness campaigns on the role of men and women in 

fighting teenage pregnancy. Parents were reminded on their roles and responsibilities towards 

their children, awareness raising on the current legislation concerning teenage pregnancy and 

child defilement, men's responsibilities in fighting teenage pregnancy. 

Y 
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ithin the framework of supporting the teen mothers to avoid stunting within 

their children, 200 teen mothers were equipped with skills on how to prepare 

balanced diet (whole food).  Beside that training, 1607 (1083 females, 524 

males) received capacity building on human rights especially women�s rights. It 

encouraged transformation and ensures the protection of their rights, duties and 

responsibilities with autonomy as they are organized in Solidarity mutual groups and carry out 

professional activities.  Sensitization campaigns intended to 360 survivors of VAWG was 

conducted and capacity building sessions on GBV, laws, and procedures to follow the case 

when they want justice was organized and 5489 girls attended sensitization campaign on 

Laws and policies protecting against young women and girls against VAWG. Girls living with 

disability were equipped with knowledge, skills, and received support on how to report and 

respond to cases of violence. 

The capacity building went beyond teen mothers to reach their parents, 220 (150 females, 70 

males) teen mothers and their parents received capacity building on how to fight against 

teenage pregnancies and child defilement. This has enabled both single mothers and their 

parents to set all possible strategies to avoid unwanted pregnancy among teen mothers by 

saying that �no more unwanted pregnancy�.  Again 390 parents, teen mothers and their 

brothers attended GBV prevention sensations that enabled them to become anti GBV agents 

by forming anti- GBV clubs in their community. Additionally, 280 husbands and wives 

(couples) sisters and brothers attended awareness campaigns on how to reduce women's 

burden of unpaid care work. Both Men and boys attended the above campaign on sharing 

domestic work, where boys changed mindset concerning domestic work. More to that 140 

wives and husbands (70 wives, 70 husbands) who gained knowledge on how to reduce 

women�s unpaid care work, they bought water thanks that facilitated them to have water in 

their homes as a way of reducing unpaid care work. 

W 
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III.4.2. Fighting gender based violence and provision of psycho-social 

             Services and legal aid

ith this regards, 3031 (2478 

females, 553 males) GBV 

victims received GBV

response services including psychosocial 

support, counselling and referrals in seven 

districts.  The members equipped 300 (180 

females, 120 males) households with 

knowledge on GBV and its negative effects. 

The empowered households have developed 

road map, set developmental objectives where 

they have joint decision making in their 

families. Community dialogues were used as a 

space for dialogue where 350 (200 females, 

150 males) attended community dialogue on 

unpaid care work and awareness raising 

campaign on children rights during lockdown.

 

Furthermore, 3266 (2259 females, 1007 

males) beneficiaries received legal aid and 

psychosocial support1. This increased access 

to quality legal aid strengthened through 

awareness and understanding of gender 

equality, GBV prevention and legal rights. 

Again 7718 (4615 females, 3103 males) 

attended awareness campaigns on 

W
Human rights and key laws, GBV prevention, 

and SRHR which will improve protection 

from gender-based violence. To add on that, 

girls and women were empowered to voice 

their opinions trough safe spaces and 

community dialogues and they are aware 

about their rights and empowered to say no to 

GBV through knowledge acquired.

In addition, 16 teen mothers from four sectors 

Kabaya, Kageyo, Hindiro and Matyazo of 

Ngororero district received legal aid support 

by registering the children who were denied 

the rights of registration in civil status (100 

children were registered). Community 

members were facilitated to understand the 

forms of SGBV, prevention and response 

strategies. Furthermore, 66 women (Trainers 

of Trainers) were equipped with knowledge 

and skills on matrimonial regimes, 

inheritance and liberalities Law of Rwanda 

that facilitated them to train others. To add 

more, 84 simplified booklets that contain 

women's rights related to laws in local 

language were produced and distribute to 12 

women's groups.
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vidence reveals that there is a 

correlation between environment 

and gender; when gender inequalityE
is high, forest depletion, air pollution and other 

measures of environmental degradation are also 

high.  But effectively engaging women is not 

just about avoiding negative consequences. 

Women are active agents of conservation and 

restoration of natural resources, as their 

caregiving responsibilities and livelihood 

activities are often highly dependent on these 

resources. For instance, in almost three-quarters 

of households without drinkable water, women 

are primarily responsible for collecting it. On 

the other hand, women are the most vulnerable 

to the effects of environmental degradation 

including climate change. Primarily as they 

constitute the majority of the world�s poor and 

are more dependent for their livelihood on 

natural resources that are threatened by 

environmental degradation. Furthermore, they 

face social, economic and political barriers that 

limit their coping capacity. 

Women and men in rural areas in developing 

countries are especially vulnerable when they 

are highly dependent on local natural resources 

for their livelihood. Those charged with the 

responsibility to secure water, food and fuel for 

cooking and heating face the greatest 

challenges. Secondly, when coupled with 

unequal access to resources and to

decision-making processes, limited mobility 

places women in rural areas in a position 

where they are disproportionately affected by 

climate change. PFTH member organization 

implemented some initiatives aimed at 

restoration of the ecosystems, coping with the 

effects of environmental degradations and 

reducing air pollution. This thematic is 

composed of URUMURI RW�URUKUNDO, 

SODECO and SAFER RWANDA, they are 

bringing their effort to ensure that women and 

girls� vulnerability to environmental effects is 

reduced and their contribution to 

environmental preservation is effective. 

To cope with climate change, 22 women 

groups of Kibirizi were supported to have 

access to small-scale irrigation technology 

(SSIT). These women groups and their 

members are no longer dependent to rainfall 

and weather variations can�t affect their 

production.  In the same area of climate 

change mitigation, 725 (404 females, 321 

males) people were facilitated to plant trees in 

their community to protect the environment. 

The facilitated beneficiaries have understated 

the importance of agroforestry to avert the 

effects of climate changes. To reduce carbon 

footprint at grassroots level, 600 (500 

females, 100 males) beneficiaries were 

sponsored with 600 improved cooking stoves 

in the community where PF/TH is 

implementing. 

III.5. ENVIRONMENT AND SUSTAINABLE DEVELOPMENT
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urthermore, 43775 (8775 females, 35000 males) beneficiaries received capacity building 

on how to reduce cutting of tree in both urban and in rural areas, improved social 

economical welfare of families. Also, over 35100 stoves were distributed countrywide in 

which communities benefited from. Again, the effort and time formally used on collecting 

wood or charcoal as well as reduced especially women and children. 

 

F 

 Photo Benishyaka 2020 
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IV.  CHALLENGES ENCOUNTERED IN 2020

ro-Femmes/TweseHamwe recorded tremendous achievements in 2020 despite the 

pandemic of COVID 19 outbreak. Nevertheless, PFTH looks forward to the increase of 

womenparticipation in decision making bodies, advocacy to increase the socio-

economic wellbeing of women and girls, eradicating GBV, and securing new partnerships with 

a diversity of stakeholders and media houses inclusive. 

During the year 2020, various challenges were encountered, and undermined the work of the 

umbrella. The key challenges include: 

 Shrinking of grants and donor funds to carry out umbrella activities 

 Constraints in umbrella financial independency and self sufficiency 

 Irregular and poor reporting habits by member organizations that limits the culture of 

record keeping and documentation of best practices. 

 Spontaneous absence of member organizations during visits by the umbrella 

 Inactive and weak member organizations 

 Low staffing at both PF/TH and organization members which limits the level of 

effectiveness and efficiency. 

 Issues affecting women and girls in terms of GBV, economic violence are still 

persisting thus undermining the work of PF/TH. 

 Sustainability of project interventions, when projects come to an end since PF/TH is 

project based. 

 COVID 19 pandemic which disrupted the implementation of the activities of the 

umbrella 

P 
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V.  LESSONS LEARNT
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VI.  STRATEGIES AND WAY FORWARD

To sustain our achievements, respond to challenges, and undertake other activities of the 

umbrella Pro-Femmes/TweseHamwe will ensure self-sufficiency and sustainability through 

the following strategies: 
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VII.   CONCLUSION

All activities planned by PF/TH for the year 2020 were implemented, PF/TH maintained a 

strong network with her partners and Donors. We commend our members for the great 

work done to keep the organization moving. Our Donors have been very supporting in all 

ways possible both financial and technical these ere are mainly CARE international 

Rwanda, CCM/MOH/RBC, Trade Mark East Africa, 11.11.11, MINALOC and Ministry of 

Foreign Affairs of the Kingdom of the Netherland.

As mentioned above there were challenges related to shrinking funds from Donors, 

However PF/TH remained strong to execute her advocacy work among others.

We have no doubt that Pro-Femmes programs will keep the momentum towards 

empowering women more especially those who are vulnerable and affected by inequalities 

in our communities. 

We pledge to continue advocating for gender sensitive legal framework, awareness rising 

on different opportunities for women, empowering women with leadership skills, economic 

empowerment towards attainment of gender equality, peace building and development in 

our society. 
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Social and economic 

development Kigali 

Social and economic 

development Kigali 

Social and economic 

d e v e l o p m e n t 

Gisagara

Social and economic 

development Kigali

Education - Kigali 

Social and economic 

development Kigali 

Education - kigali

Social and economic 

development Kigali 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20. 

21. 

22. 

23. 

24. 

Social and economic 

development / Agriculture

 Kamonyi
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Haguruka

Icyuzuzo

Jeune Ouvrière Catholique Féminine (JOC-F)

Kabarondo Ngwino Mwana

Kanyarwanda

Mbwirandumva Initiative

Miséricorde

Mission of Hope 

Mouvement des Travailleurs Chrétiens (MTCR)

NzambazamariyaVeneranda ONG

Rebejo Organization

Réseau Culturel Sangwa

Réseau des Femmes Oeuvrant pour le 

Développement Rural

Rwanda Association of Universities Women 

(RAUW)

Rwanda Mens� Resource Centre (RWAMREC)

Rwanda Women�s Network

SAFER Rwanda

Seruka asbl

SEVOTA

SODECO

Solidaires Benurugwiro

Tubahumurize

Umuhuza organization

Umuseke

Umushumba Mwiza

Urumuri rw�urukundo

Urunana Development Communication 

Women Investiment Fund

(WIF)

Young Women Christian Association (YWCA) 

Women and children 

rights - Kigali 

Social and economic 

development Kigali 

Education - Kigali 

Women and children 

rights - Kayonza

Women and children 

rights - Kigali 

Education - Kigali 

Women and children 

rights 

Health - Kigali 

Social and economic 

development kigali

Women and children 

rights - Kigali 

Education - Kigali 

Education - Kigali 

Education - Kigali 

Social and economic 

development kigali

Social and economic 

development - kigali

Environment and 

sustainable development  

- Kigali 

Social and economic 

development - kigali

Women and chilren�s 

rights - Kamonyi

Education 

Women and children 

rights - Kigali 

Education - Kigali 

Environment and 

sustainable development

Kigali 

Health - Kigali 

Social and economic 

development - Kigali 

Social and economic 

development - Kigali 

25. 

26. 

27. 

28. 

29. 

30. 

31. 

32. 

33. 

34. 

35. 

36. 

37. 

38. 

39. 

40. 

41. 

42. 

43. 

44. 

45. 

46. 

47. 

48.

49

50

51

52

53 
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Social and economic
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P.O. Box 2758, Kigali-Rwanda

Gahanga- Kicukiro District - Kigali

Tel: (+250) 788 521 600

E-mail: info@profemmes.org

profemmes2013@gmail.comWebsite: www.profemmes.org

Pro-Femmes/TWESE HAMWE  ADDRESSES:
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